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EXCLUSIONS

2.1  Members of the staff who hold the following titles are excluded from the
bargaining unit: President, Provost, Vice Provost, Vice President, Associate and Assistant Vice
Provost, Associate and Assistant Vice President, Assistant to the President, Assistant to the Vice
President, Dean, Assistant to the Dean, Associate and Assistant Dean, Director, Associate
Director, Assistant Director Agricultural Experiment Station, Special Assistant to the Director of
Cooperative Extension, Associate Director, Assistant Director Cooperative Extension, Director
of Office of Institutional Research, Research Associate for Institutional Research, Director of
Institute of Materials Science, Director of Institute of Marine Sciences, Directors of Regional
Campuses, Director of Alumni Affairs, Director of Ath‘lctics, Manager of the Auditorium,
General Counsel of the University, Faculty of the School of Medicine, Faculty of the School of
Dental Medicine, Faculty of the School of Law, Graduate Students, Specialists other than those
in the Division of Athletics and those who hold a faculty or research rank in addition to their
Specialist title, and all other employees of the University.

2.2 The inclusion or exclusion in the faculty bargaining unit of new personnel
classifications established by the University subsequent to the effective date of this agreement
shall be preceded by discussion with the AAUP. Any impasse in this area shall be submitted to
the State Labor Relations Board for resolution.

2.3 The exclusion of members from the faculty unit for the purpose of assuming
confidential status shall be preceded by discussion with the AAUP. Any impasse in this area
shall be submitted to the State Labor Relations Board for resolution.



